
 
 

These minutes have not been approved and are subject to change or modification by the Mayor and 

Council at a public meeting. 

 

 

NOVEMBER 20, 2018 

 

STATEMENT OF COMPLIANCE WITH THE OPEN PUBLIC MEETINGS ACT 

“On January 2, 2018, adequate notice of this meeting pursuant to the Open Public Meetings Act has 

been furnished by inclusion thereof in the Annual Schedule of Meetings for 2018 which has been 

posted on the bulletin board at Borough Hall, filed with the Borough Clerk, faxed to the Our Town, 

The Record, and The Community News newspapers and distributed to all persons, if any, requesting 

copies of same pursuant to said Act.” 

 

In case of an emergency or fire alarm you must evacuate the building by using any of the exit doors in 

the room.  They are immediately to my right and the double doors at the rear of the room.  Occupants 

must exit the building by using the staircase and not the elevator. 

 

This meeting is being recorded by both video and audio and may be rebroadcast. 

 

Reverend William Von Husen of the Summit Church was present to give the invocation. 

 

SALUTE TO THE FLAG 

 

ROLL CALL 

 

Members of the Governing Body present: Mayor Febre, Council members Garofalow, Ullman, 

Gervino, Lindenau, Morrone, and Padovano.  Also present were Borough Attorney Ronald A. Dario 

and Borough Clerk Jean M. Pelligra. 

ABSENT: Borough Administrator Roberta Stern 

 

 

Greg Polyniak of Neglia Engineering was present to give the monthly report. 

 

1. 2009 NJDEP ECONOMIC RECOVERY PROGRAM 

This project consists of improvements to the Lincoln / Mendez Intersection Drainage and the 

cleaning, televising, and lining of the Westerly Brook.   The project was awarded to Montana 

Construction in the amount of $602,201.72 which was NJDEP - approved. 

 
Status:  On November 01, 2018, the Borough received an NJDEP final inspection letter.  Within the 

inspection letter, the NJDEP stated that the Borough must file all financial documentation within 30 

days.  We have supplied all of our office’s information to the Borough CFO to complete this 

submission, but are available to aid in the process if requested. 

 

2. WILLIAM STREET, FAIRWAY, AND DUVIER PLACE (ROADWAY IMPROVEMENTS) 

Neglia Engineering Associates understands that the Borough will construct roadway improvements 

at the following locations: 
 

1. William Street from West Passaic Street to West Pleasant Avenue 

2. Duvier Place from Lenox Avenue to its terminus (including drainage improvements) 

3. Fairway from Passaic Street to the school entrance 

 
Status:  A final inspection occurred in Spring 2018 to ensure that the greenbelt seeded area has grown 

and the roadway’s conditions are acceptable.  With the completion of the paving repair on William 

Street in mid-June 2018, our office proceeded with project closeout. The final closeout package was 

provided to the Borough for action on October 26, 2018. 

 

3. OAK AVENUE ROADWAY IMPROVEMENTS (WEST PLEASANT AVENUE TO 

PARKWAY) 

The Borough will construct roadway improvements on Oak Avenue from its intersection with 

West Pleasant Avenue to its intersection with Parkway.   
 



 
 

Status:  A final inspection occurred in Spring 2018 to ensure that the greenbelt seeded area has grown 

and the roadway’s conditions are acceptable.  The final closeout package was provided to the Borough 

for action on October 26, 2018. 

 

4. MAYWOOD AVENUE STREETSCAPE – PHASE II (NJDOT MUNICIPAL AID GRANT) 

Neglia Engineering Associates understands that per the Year 2017 NJDOT Municipal Aid Grant 

awarded grant project list that the Borough has received a grant in the amount of $165,627.00 for the 

Maywood Avenue Streetscape – Phase II.  We understand that the NJDOT will forward a grant 

agreement package to the Borough for review and signature.  The required project completion schedule 

would be listed within the grant agreement package. 

 
Status:  We understand that the Borough Attorney is securing the written temporary easement 

documentation from the property owner.  Once received, our office will proceed with the project 

design.  It shall be noted that this project must be awarded during March 2019.  For this reason, we 

would respectfully request that the final project scope be determined in late November 2018 to satisfy 

this bidding schedule. 

 

5. YEAR 2018 ROADWAY IMPROVEMENTS PROGRAM 
Neglia Engineering Associates understands that the Borough will be proceeding with a Spring 2018 

roadway improvement program.  The following roadways are to be included: 
 

1. Palmer Avenue from West Pleasant Avenue to Parkway 

2. East Magnolia Avenue from Maywood Avenue to Golf Avenue 

3. Golf Avenue from East Magnolia Avenue to Romaine Avenue 

4. Grove Avenue from Maywood Avenue to the City of Hackensack border 

 
Status:  During late October 2018, the project contractor addressed and constructed improvements 

along the greenbelts.  We will monitor and inspect the greenbelts in Spring 2019 to ensure that the grass 

is taking root.  Once the greenbelts are deemed acceptable, our office would proceed with municipal 

closeout. 

 

6. PALMER AVENUE & WEST PASSAIC STREET ROADWAY CROSSING (BUS STOP) AND 

PALMER AVENUE (NJDOT MUNICIPAL AID GRANT) 
As requested by Mayor Febre at the March 13, 2018 Mayor and Council meeting, our office issued a 

conceptual plan and engineer’s estimate for the West Passaic Street – Palmer Avenue intersection the 

following day.  Our office also confirmed with Bergen County that a mid-block crossing resolution will 

not be required at this location as they consider it a T-intersection crossing.  The County will require 

detailed engineering plans to illustrate compliance with the ADA ramp and crossing regulations prior to 

any construction activity occurring.  

 
Status:  The project pre-construction meeting was held on September 11, 2018.  Construction 

proceeded on October 12, 2018 with concrete improvements.  The concrete improvements were 

completed the week of October 29, 2018 with milling occurring the week of November 05, 2018.  At 

this time, we anticipate paving to occur the week of November 12, 2018. 

 

7. 2018 ROAD IMPROVEMENT PROGRAM (PHASE II) 
Neglia Engineering Associates understands that the Borough will be proceeding with the 2018 Road 

Improvement Program (Phase II).  The following roadways are to be included: 
 

1. Oak Avenue (from Lenox Avenue to Taplin Avenue) 

2. Oak Avenue (from Parkway to Mendez Avenue) 

3. Grant Avenue (intersection with Mendez Avenue) 

4. Cedar Avenue (from Rutherford Avenue to Walnut Road) 

5. Walnut Road (from Cedar Avenue to Locust Drive) 

6. West Grove Avenue (from Palmer Avenue to Oak Avenue) 

7. Belle Avenue (from Palmer Avenue to Oak Avenue) 

 
Status:  The project pre-construction meeting was held on October 01, 2018.  It shall be noted that the 

Borough has determined that it will mill and pave additional streets due to a favorable bid and due to 

the close proximity to roadways already included within the road program.  They include the following 

additional roadways / road sections: 
 



 
 

 

1. Conklin Avenue 

2. Rutherford Avenue 

3. Cedar Avenue (Rutherford Avenue to triangular island at the northwest corner of the roadway 

loop) 
 

The project pre-construction meeting was held on September 11, 2018.  Construction proceeded on 

October 12, 2018 with concrete improvements.  The concrete improvements were completed the week 

of October 29, 2018 with milling occurring the week of November 05, 2018.  At this time, we 

anticipate paving to occur the week of November 12, 2018. 

 

8. NJDOT MUNICIPAL AID GRANT (YEAR 2019 CALL FOR PROJECTS) 

On July 30, 2018, Neglia Engineering Associates received an E-mail correspondence from the NJDOT 

announcing a call for Year 2019 Municipal Aid Grant projects.  Per direction by the Governing Body, 

we submitted a grant application to continue roadway improvements on Golf Avenue to potentially 

complete the entire roadway on October 03, 2018, prior to the October 08, 2018 deadline. 

 

9. BERGEN COUNTY COMMUNITY DEVELOPMENT BLOCK GRANTS (YEAR 2019 CALL 

FOR PROJECTS) 

On September 07, 2018, Neglia Engineering Associates received an E-mail correspondence from the 

Bergen County announcing a call for Year 2019 Community Development Block Grant projects.  The 

grant submission package must be submitted by December 07, 2018 and a mandatory seminar must be 

attended which is occurring on September 14, 2018 at Two Bergen County Plaza, Hackensack.  Should 

the Borough wish to submit a grant application, this project schedule should be followed by its grant 

writer. 

 

10. NJDEP MUNICIPAL STORMWATER MANAGEMENT PROGRAM - STORMWATER 

POLLUTION PREVENTION PLAN (SPPP) AND STORMWATER OUTFALL MAP  
As required by the NJDEP Municipal Stormwater Management Program, the Borough’s SPPP and 

Stormwater Outfall Map must be revised to be compliant with the new permit issued to the Borough in 

November 2017.  The revisions must be made by December 31, 2018.   

 

Status:  Our office revised both the SPPP and Stormwater Outfall Map in October 2018.  The SPPP and 

Map were issued to the Borough for review and comment during the same month.  Once the SPPP is 

approved by the Borough, it must be signed by Mayor Febre and uploaded to the Borough’s website.  

In addition, the Stormwater Outfall Map would be uploaded to the Borough’s website.  

 

Mayor Febre questioned the water that is pooling by Maywood and Washington Avenues. 

 

Mr. Polyniak responded they met with the County and advised the road will be re-milled and re-

contoured to correct the problem; adding I will check with the County as to when the work will begin.  

 

Council member Gervino questioned when the striping will be completed for the crosswalk on Passaic 

Street. 

 

Mr. Polyniak responded within the next week. 

 

There being no further questions for the Borough Engineer, Mayor Febre closed this portion of the 

meeting. 

 

WORK SESSION ITEMS –  items on or off agenda 

 

NONE 

 

 

PROCLAMATIONS, PRESENTATIONS, ETC.  
 

Mayor Febre spoke regarding Former Police Chief Pegg’s career; adding it has been a privilege to 

work with you during the past nine years and it is an honor to serve with you on the fire department. 

 

Scout Master George Trapp said a few words and congratulated Former Police Chief Pegg. 

 



 
 

Former Chief Pegg thanked everyone in attendance including members of the Maywood Police 

Department, Fire Department, Boy Scouts and Mayor and Council. 

 

Mayor Febre presented a proclamation and plaque on behalf of the Mayor and Council to Former 

Police Chief Pegg. 

 

WHEREAS, David T. Pegg has announced his retirement as Chief of the Maywood Police 

Department effective September 30, 2018; and 

  

WHEREAS, David T. Pegg has served over 37 years as a law enforcement officer in the 

Maywood Police Department, having been appointed as a Police Officer on December 16, 1980; and 

  

WHEREAS, David T. Pegg progressed through the ranks being appointed as Sergeant on 

August 10, 1993, Lieutenant on November 15, 1999 and ultimately as Chief on February 5, 2004; and 

  

WHEREAS, Chief Pegg initiated proactive measures to address modern day challenges of the 

law enforcement community; and 

  

WHEREAS, Chief Pegg was also involved in many community projects and has provided 

exemplary and invaluable service to the residents of the Borough of Maywood, including but not 

limited to Firefighter, Planning Board Member,  Boy Scout Leader and MYAA Coach; and 

  

WHEREAS, the Mayor and Council extends best wishes to Chief Pegg and his family on his 

retirement and all his future endeavors. 

  

NOW, THEREFORE, BE IT RESOLVED, that I, Adrian J. Febre, Mayor of the Borough of 

Maywood, County of Bergen in the State of New Jersey express sincere thanks and appreciation to 

Police Chief David T. Pegg for his countless contributions and dedicated service to and for the 

Borough of Maywood. 

 

MEETING OPEN TO THE PUBLIC (FIVE MINUTE TIME FRAME) 

 

Mayor Febre opened the meeting to the public for any comments on or off the agenda. 

 

John Brown – 41 Stelling Avenue – questioned Resolution #172-18 regarding the Titus settlement. 

 

Attorney Dario responded the JIF is paying the majority of the settlement. 

 

Martha DeYoung – congratulated three girl scouts from her Troop #4024 that received the Silver 

Award. 

 

There being no further comments from the public, Mayor Febre closed this portion of the meeting. 

 

PUBLIC HEARING ON PENDING ORDINANCES - ADOPTION OF ORDINANCES 

 

NONE 

 

APPROVAL OF MINUTES 

 

Council member Morrone moved for approval of the October 23, 2018 Special Meeting, Council 

Meeting and Closed Session minutes; seconded by Council member Garofalow, and so carried by 

unanimous roll call vote. 

 

PRESENTATION OF BILLS AND CLAIMS AND REQUEST FOR PUBLIC COMMENT 

 

The Clerk presented the bill resolution. 
 

Council member Morrone moved for approval, seconded by Council member Lindenau; and so carried 

by unanimous roll call vote with the exception of Council member Padovano abstaining to bills 

payable to Figlia Electric. 



 
 

 
 

 

 

 

 

 

 

 



 
 

 

 

 

 
 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 
 

 

 

 

 

 

 



 
 

 

 

 

 
 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 
 

 

 

 



 
 

CORRESPONDENCE AND REPORT OF THE BOROUGH CLERK 

 

Borough Clerk Pelligra reported on the following: 

 

1. She wished everyone a Happy Thanksgiving and thanked everyone for their well wishes. 

 

REPORT OF ADMINISTRATOR 

 

Administrator Stern was absent. 

 

REPORT OF THE ATTORNEY 

 

Attorney Dario reported on the following: 

 

1. He wished everyone a Happy Thanksgiving; adding he really appreciates having Borough 

Clerk Pelligra back. 

 

COMMITTEE REPORTS 

 

Council member Garofalow reported on the following: 

 

1. He stated the Board of Health meeting was cancelled last week due to the weather; adding the 

next meeting is scheduled for December 20, 2018 at 7:30 pm. 

2. He reported on the Teterboro Airport TANAAC meeting and stated the next meeting is 

scheduled for January 23, 2019. 

3. He stated the Insurance Safety Committee is scheduled to meet on December 5, 2018 at 9:00 

am. 

4. He wished everyone a Happy Thanksgiving. 

 

Council member Ullman reported on the following: 

 

1. He reported on the sports gear “Stop, Swap and Go” program; adding please contact Lisa 

Schieli for further information. 

2. He gave his committee report from the Green Team and stated they are tentatively scheduling a 

Green Fair for next year on November 2, 2019. 

 

Council member Gervino reported on the following: 

 

1. He welcomed back Borough Clerk Pelligra. 

2. He stated the Municipal Alliance will be hosting a movie event at the Maywood Library on 

Monday, December 3, 2018 from 3:15 pm to 5:45 pm. 

 

Council member Lindenau reported on the following: 

 

1. He reported twenty (20) free leaf bags per resident will be available up to November 30, 2018. 

2. He reported from the DPW on last week’s snow storm; adding the DPW Superintendent has 

asked that residents be reminded not to clear snow into the street.  

3. He welcomed Borough Clerk Pelligra back and thanked Deputy Borough Clerk Miller for 

stepping up while she was out. 

4. He wished everyone a Happy Thanksgiving. 

 

Council member Morrone reported on the following: 

 

1. He stated he is happy Borough Clerk Pelligra is back; adding we all missed her. 

2. He reported the following from the Board of Education: 

 Superintendent Jordan presented certificates to all students who scored a 4 or 5 in the 

PARC testing. 

3. He reported the following from the Historical Committee: 

 Hall of Fame inductees were discussed. 

 Next Year is the 125th Anniversary of the Borough of Maywood. 



 
 

 The Christmas light tour is scheduled for December 27, 2018 at 5:00 pm by reservation 

only. 

4. Chief Natale has begun the hiring process for a new probationary police officer. 

5. He wished everyone a happy and healthy Thanksgiving. 

 

 

Betty Fetzer spoke regarding the Christmas light tour and stated a decision has been made to have two 

tours, one at 4:30 pm and another at 6:15 pm. 

 

 

Council President Padovano reported on the following: 

 

1. She reported the building department collected $8,843.00 in permit fees from October 23, 2018 

through today. 

2. She reported the Maywood Recreation theater program will be performing the Nutcracker at 

the Presbyterian Church on December 14th and 15th, 2018. 

3. She wished everyone a Happy Thankgiving. 

4. She welcomed back Borough Clerk Pelligra and thanked Deputy Borough Clerk Miller. 

 

 

REPORT OF THE MAYOR 

 

Mayor Febre reported on the following: 

 

1. He stated we have a new steak house in Maywood, Ruth’s Chris Steak House; adding Council 

President Padovano and he attended the ribbon cutting ceremony yesterday. 

2. He thanked Deputy Borough Clerk Miller for stepping in; adding she did an admirable job; and 

stated we are very happy to have Borough Clerk Pelligra back. 

3. He congratulated Katherine Bennin and Richard Bolan on their victory and looks forward to 

serving with them on the council. 

4. He wished everyone a Happy Thanksgiving; adding we have so much to be grateful for in 

Maywood. 

 

 

RESIGNATIONS - ACCEPTANCE OF THE FOLLOWING 

 

1. Michele Echevarria as Part-Time Police Department Telecommunicator effective October 11, 

2018. 

2. Christopher Giordano as a Junior Firefighter of the Maywood Fire Department effective 

November 20, 2018. 

3. John W. McManus as Alternate # 1 member of the Maywood Planning Board effective 

November 30, 2018. 

 

Council member Lindenau moved the resignations be accepted; seconded by Council member 

Morrone; and so carried by unanimous roll call vote. 

 

 

APPOINTMENTS - APPROVAL OF THE FOLLOWING 

 

1. Richard Busa as Finance Administrative Assistant at an annual salary of $55,000.00 per year, 

effective November 1, 2018. 

2. Jon Febre as a Junior Firefighter of the Maywood Fire Department effective November 20, 

2018. 

3. Salvatore Lubertazzi, Jr. as Fire Inspector for the Maywood Fire Prevention Bureau effective 

November 20, 2018 at a salary of $25.00 per hour. 

 

Council member Lindenau moved the appointments, seconded by Council member Padovano, and so 

carried by unanimous roll call vote. 

 

 



 
 

COUNCIL APPROVAL OF THE FOLLOWING 

 

1. From the Maywood Fire Department request to attend the Wallington Holiday Parade Saturday, 

November 24, 2018 from 5:00 pm to 10:00 pm with Truck 17, Rescue 23 and the Ahrens Fox. 

2. From the Senior Citizens Club request to use the swim pool parking lot from 7 a.m. on 

December 7, 2018 through 7 p.m. on December 9, 2018 for trip participation parking.  

 

Council member Garofalow moved for the approvals, seconded by Council member Ullman; and so 

carried by unanimous roll call vote. 

 

 

RESOLUTIONS BY TITLE - CONSIDERATION OF THE FOLLOWING 

 

 

RESOLUTION # 163-18 

RESOLUTION AUTHORIZING CHANGE ORDER #2 AND FINAL FOR THE WILLIAM 

STREET, DUVIER PLACE AND FAIRWAY ROADWAY IMPROVEMENTS PROJECT 

 

 Be it resolved by the Mayor and Council of the Borough of Maywood of Bergen County, New 

Jersey upon the recommendation of the Borough Engineer that the Change Order for the Contract 

listed below be and is hereby approved. 

 

TITLE OF JOB:     William Street, Duvier Place and Fairway Roadway Improvements   

 

CONTRACTOR:    Marini Brothers Construction, 9 Lafayette St., Hackensack, NJ 07601  

 

CHANGE ORDER N°:                           2 & Final                                                                    

 

AMOUNT OF CHANGE THIS RESOLUTION:   -$79,077.48 (- 31.18% Decrease)                 

 

AMOUNT OF CHANGE TO DATE:          - $39,795.98 (- 15.69% Decrease)  

 

NEA FILE:  MAYWMUN17.014   Borough Bond Ordinance #6-17 

 

This Resolution to take effect upon certification by the CFO that sufficient funds are available. 

 

 

RESOLUTION #164-18 

RESOLUTION AUTHORIZING FINAL PAYMENT FOR THE WILLIAM 

STREET, DUVIER PLACE AND FAIRWAY ROADWAY IMPROVEMENTS PROJECT 

 

 Be it resolved by the Mayor and Council of the Borough of Maywood, Bergen County, New 

Jersey that the contract for the William Street, Duvier Place and Fairway Roadway Improvements 

was constructed by Marini Bros Construction, 9 Lafayette Street, Hackensack, NJ 07601 in 

accordance with the Plans and Specifications, as directed by the Borough Engineer.  The said 

construction is hereby accepted and final payment in the amount of Thirty Seven Thousand Six 

Hundred Twenty Eight Dollars and Thirty One Cents ($37,628.31) is hereby approved. 

 

This Resolution to take effect upon certification by the CFO that sufficient funds are available through 

Ordinance #6-17 -2017 Road Improvements under line item 04-2150-55-9655-001. 

 

 

RESOLUTION # 165-18 

RESOLUTION AUTHORIZING CHANGE ORDER #2 AND FINAL FOR THE OAK 

AVENUE ROADWAY IMPROVEMENTS 

 

 Be it resolved by the Mayor and Council of the Borough of Maywood of Bergen County, New 

Jersey upon the recommendation of the Borough Engineer that the Change Order for the Contract 

listed below be and is hereby approved. 

 



 
 

TITLE OF JOB:                          Oak Avenue Roadway Improvements          

 

CONTRACTOR: Marini Bros Construction, 9 Lafayette Street, Hackensack, NJ 07601  

 

NJDOT CHANGE ORDER N°:                                 2 & Final                                                        

 

AMOUNT OF CHANGE THIS RESOLUTION:    - $53,111.50 (- 44.54% Decrease)                  

 

AMOUNT OF CHANGE TO DATE:          -$38,087.50 (- 31.94% Decrease)                  

 

NEA FILE: MAYWMUN17.013             Borough Bond Ordinance #22-16   

 

This Resolution to take effect upon certification by the CFO that sufficient funds are available. 

 

 

RESOLUTION # 166-18 

RESOLUTION AUTHORIZING FINAL PAYMENT FOR THE OAK AVENUE 

ROADWAY IMPROVEMENTS 
 

 Be it resolved by the Mayor and Council of the Borough of Maywood, Bergen County, New 

Jersey that the contract for the Oak Avenue Roadway Improvements  was constructed by Marini 

Bros Construction , 9 Lafayette Street, Hackensack, NJ 07601 in accordance with the Plans and 

Specifications, as directed by the Borough Engineer.  The said construction is hereby accepted and 

final payment in the amount of One Thousand Six Hundred Twenty Three Dollars and Thirty Five 

Cents ($1,623.35) is hereby approved. 

 

This Resolution to take effect upon certification by the CFO that sufficient funds are available through 

Ordinance #22-16 – Various Public Improvements – Oak Avenue under line item 04-2150-55-9645-

001. 

 

 

RESOLUTION # 167-18 

RESOLUTION AMENDING THE STORMWATER POLLUTION 

PREVENTION PLAN AND STORMWATER OUTFALL MAP 

 

WHEREAS, the State of New Jersey has promulgated regulations modifying existing 

regulations pertaining to stormwater management as per the NJDEP Municipal Stormwater 

Management Program; and 

WHEREAS, the modified regulations required the Borough of Maywood to amend its 

Stormwater Pollution Prevention Plan and Stormwater Outfall Map to be in compliance with the 

current regulations; and 

 

WHEREAS, the Borough of Maywood has amended its Stormwater Pollution Prevention Plan, 

dated September 26, 2018 to be in compliance with the current regulations; and 

 

WHEREAS, the Borough of Maywood has amended its Stormwater Outfall Map, dated 

October 30, 2018 to be in compliance with the current regulations.  

 

NOW THEREFORE, BE IT RESOLVED, the Governing Body of the Borough of Maywood 

does hereby adopt the Stormwater Pollution Prevention Plan, dated September 26, 2018 and 

Stormwater Outfall Map, dated October 30, 2018; and 

 

BE IT FURTHER RESOLVED, that the Governing Body authorizes Mayor Adrian J. Febre 

to sign and date the Stormwater Pollution Prevention Plan, dated September 26, 2018. 

 

 

 

 

 

 



 
 

RESOLUTION # 168-18 

RESOLUTION OF THE BOROUGH COUNCIL OF THE BOROUGH OF 

 MAYWOOD, IN THE COUNTY OF BERGEN, NEW JERSEY, COVENANTING 

TO COMPLY WITH THE PROVISIONS OF THE INTERNAL REVENUE CODE 

OF 1986, AS AMENDED, APPLICABLE TO THE EXCLUSION FROM GROSS 

INCOME FOR FEDERAL INCOME TAX PURPOSES OF INTEREST ON OBLIGATIONS 

ISSUED BY THE BOROUGH OF MAYWOOD, AUTHORIZING THE MAYOR, BOROUGH 

CLERK, CHIEF FINANCIAL OFFICER AND OTHER BOROUGH OFFICIALS TO TAKE 

SUCH ACTION AS THEY MAY DEEM NECESSARY OR ADVISABLE TO EFFECT SUCH 

COMPLIANCE AND DESIGNATING A $6,043,373 BOND ANTICIPATION NOTE, DATED 

NOVEMBER 9, 2018 AND PAYABLE NOVEMBER 8, 2019, AS A "QUALIFIED TAX-

EXEMPT OBLIGATION" PURSUANT TO SECTION 265(b)(3) OF THE INTERNAL 

REVENUE CODE OF 1986, AS AMENDED 

 

 

WHEREAS, the Borough of Maywood, in the County of Bergen, New Jersey (the "Borough"), 

from time to time issues bonds, notes and other obligations, the interest on which is excluded from 

gross income for Federal income tax purposes, and desires to take such action as may be necessary or 

advisable to establish and maintain such exclusion; and 

WHEREAS, the Internal Revenue Code of 1986, as amended (the "Code"), contains provisions 

with respect to the exclusion from gross income for Federal income tax purposes of interest on 

obligations, including provisions, among others, that require issuers of tax-exempt obligations, such as 

the Borough, to account for and rebate certain arbitrage earnings to the United States Treasury and to 

take such other action to establish and maintain such Federal tax exclusion; and 

WHEREAS, the Borough intends to issue a $6,043,373 bond anticipation note, dated 

November 9, 2018 and payable November 8, 2019 (the "Note"); and 

WHEREAS, the Borough desires to designate the Note as a "qualified tax-exempt obligation" 

pursuant to Section 265(b)(3) of the Code; 

NOW, THEREFORE, BE IT RESOLVED by the Borough Council of the Borough of 

Maywood, in the County of Bergen, New Jersey, as follows: 

SECTION 1.  The Borough Council hereby covenants on behalf of the Borough, to the extent 

permitted by the Constitution and the laws of the State of New Jersey, to do and perform all acts and 

things permitted by law and necessary to assure that interest paid on bonds, notes or other obligations 

of the Borough (including the Note) be and remain excluded from gross income of the owners thereof 

for Federal income tax purposes pursuant to Section 103 of the Code. 

SECTION 2.  The Mayor, Borough Clerk, Chief Financial Officer and other officials of the 

Borough are hereby authorized and directed to take such action, make such representations and give 

such assurances as they may deem necessary or advisable to effect compliance with the Code. 



 
 

SECTION 3.  The Note is hereby designated as a "qualified tax-exempt obligation" for the 

purpose of Section 265(b)(3) of the Code. 

SECTION 4.  It is hereby determined and stated that (1) the Note is not a "private activity 

bond" as defined in the Code and (2) the Borough and its subordinate entities, if any, do not reasonably 

anticipate issuing in excess of $10 million of new money tax-exempt obligations (other than private 

activity bonds) during the calendar year 2018. 

SECTION 5.  It is further determined and stated that the Borough has not, as of the date hereof, 

issued any tax-exempt obligations (other than the Note) during the calendar year 2018. 

SECTION 6.  The Borough will, to the best of its ability, attempt to comply with respect to the 

limitations on issuance of tax-exempt obligations pursuant to Section 265(b)(3) of the Code; however, 

the Borough does not covenant to do so, and hereby expressly states that a covenant is not made 

hereby. 

SECTION 7.  The issuing officers of the Borough are hereby authorized to deliver a certified 

copy of this resolution to the original purchaser of the Note and to further provide such original 

purchaser with a certificate of obligations issued during the calendar year 2018 dated as of the date of 

delivery of the Note. 

SECTION 8.  This resolution shall take effect immediately upon its adoption. 

 

RESOLUTION # 169-18 

RESOLUTION AUTHORIZING TO ENTER INTO A GRANT AGREEMENT WITH 

 THE COUNTY OF BERGEN FOR CDBG FUNDS 

 

BE IT RESOLVED, that the Mayor and Council of the Borough of Maywood wishes to enter 

into a grant agreement with the County of Bergen for the purpose of using $6,099.00 in 2018 

Community Development Block Grant Funds for ADA compliant renovations to the public restrooms 

in the Municipal Building in the municipality of Maywood; and 

 

BE IT FURTHER RESOLVED, that the Mayor and Council hereby authorizes Roberta Stern 

to be a signatory to the aforesaid grant agreement; and 

 

BE IT FURTHER RESOLVED, that the Mayor and Council hereby authorizes Roberta Stern 

to sign all County vouchers submitted in connection with the aforesaid project; and 

 

BE IT FURTHER RESOLVED, that the Mayor and Council recognizes that the Borough of 

Maywood is liable for any funds not spent in accordance with the grant agreement; and that liability of 

the Mayor and Council is in accordance with HUD requirements. 

 

RESOLUTION # 170-18 

TRANSFER OF FUNDS  

 
BE IT RESOLVED, by the Mayor and Council of the Borough of Maywood, Bergen County, New Jersey, 

pursuant to N.J.S.A. 40A:4-58, not less than 2/3 thereof affirmatively concurring, that the Chief Financial 

Officer be authorized to make the following transfers in the 2018 Current Appropriations: 

 



 
 

                                                        TRANSFERS - 11/20/18 
                                                          CURRENT ACCOUNT 

ACCOUNT # ACCOUNT NAME 
DEBIT 

(DECREASE) 
 

CREDIT 
(INCREASE) 

 

      

01-2010-27-3302-146 BD. OF HEALTH AMBULANCE O/E 
$              
30,000.00 

 
 

 

01-2010-26-3112-132 PUBLIC BUILDINGS & GROUNDS O/E 
$              
20,200.00   

      
 01-2010-26-2902-146 STREETS & ROADS O/E   $               15,000.00 
 01-2010-26-3002-146 SHADE TREE O/E   $                    200.00 
 01-2010-27-3303-204 INTERLOCAL CTY ANIMAL CONTROL   $               30,000.00 
 01-2010-28-3752-146 PARKS & PLAYGROUNDS O/E  

 
$                   5,000.00 

    
   

TOTAL 
 

$               
50,200.00 

 
$             50,200.00 

 
 

  

 

RESOLUTION # 171-18 

A RESOLUTION RATIFYING AND CONFIRMING THE PURCHASE 

AND INSTALLATION WITH TECHNICAL SUPPORT OF A NICE RECORDING 

SYSTEM FOR THE MAYWOOD POLICE DEPARTMENT 

 

 WHEREAS, a need exists within the Borough to purchase and install with necessary technical 

support a phone recording system for use with the Maywood Police Department’s radio and 911 

communications; and 

 

 WHEREAS, the Borough Administrator had solicited and received price quotations; and 

 

 WHEREAS, the Borough administrator has identified Value Added Voice Solutions of Brielle, 

New Jersey as having the proper experience and qualifications necessary to provide and perform such 

service to the Borough; and   

 

 WHEREAS, Value Added Voice Solutions shall provide a NICE recording system and 

installation/technical support pursuant to their October 8, 2018 proposal; and   

 

 WHEREAS, pursuant to Resolution #32-18 adopted by the Mayor and Council of the Borough 

of Maywood, purchases in excess of $12,500 require Mayor and Council approval; 

 

WHEREAS, the Borough has appointed a Qualified Purchasing Agent in accordance with 

N.J.A.C. 5:34-5 et seq. and pursuant to N.J.S.A. 40A: 11-1 et. seq. the Borough may by resolution 

and without advertising for bids, purchase any goods or services if said contract amount is below 

the bidding threshold; and  

 

 NOW, THEREFORE, BE IT RESOLVED by the Mayor and Council of the Borough of 

Maywood, Bergen County, New Jersey, that the Borough Administrator is hereby authorized to sign 

and issue purchase orders for the purchase, installation and technical support service of a NICE phone 

recording system for the sum of $13,112.00, payable to Value Added Voice Solutions of Brielle, New 

Jersey, pursuant to the price quotations received from Value Added Voice Solutions of Brielle, New 

Jersey whose response was most advantageous to the Borough, price and other factors considered. 

 

 

CERTIFICATION OF FUNDS 

 

I, Charles Cuccia, Chief Financial Officer of the Borough of Maywood, hereby duly certify that 

fund(s) are available for the above stated contract. Said funds are available from Police O/E – 

Equipment Repair under line item 01-2010-25-2402-088. 

 

 

 

 



 
 

RESOLUTION #172-18 

RESOLUTION APPROVING SETTLEMENT OF LITIGATION WITH RONNIE TITUS 

IN THE BOROUGH OF MAYWOOD, BERGEN COUNTY, NEW JERSEY 
 

WHEREAS, Borough Department of Public Works employee Ronnie Titus sought legal action 

against the Borough on employment issues including discrimination against an employee with a 

disability; and  

 

WHEREAS, a settlement of the matter has been reached through mediation in the amount of 

$1,200,000.00; and 

 

WHEREAS, the Borough attorney and Joint Insurance Fund attorney, Natalia R. Angeli, Esq., 

recommend such settlement as it is in the best interest of the Borough; and  

 

WHEREAS, the Mayor and Council of the Borough of Maywood declare that such settlement 

is limited to the particular facts and circumstances surrounding the instant matter and further declare 

that same does not create a precedence or practice within the Borough of Maywood.  

 

NOW, THEREFORE, BE IT RESOLVED by the Mayor and Council of the Borough of 

Maywood, County of Bergen, State of New Jersey that the Mayor be and is hereby authorized and 

directed to execute, and the Borough Clerk to attest, to any and all documents necessary to execute a 

settlement agreement and to finalize the settlement of litigation between the parties.  

 

 

           RESOLUTION # 173-18 

A RESOLUTION AUTHORIZING PAYMENT TO FRANKLIN LAKES FOR 

TRAINING COSTS OF OFFICER MICHAEL J. MCMAHON PURSUANT TO 

N.J.S.A. 40A:14-178 

 

 WHEREAS, pursuant to N.J.S.A. 40A:14-178, as Officer Michael J. McMahon transferred 

from the Borough of Franklin Lakes Police Department to the Borough of Maywood Police 

Department, the Borough of Maywood must reimburse the Borough of Franklin Lakes for half of the 

total certified costs incurred by the Borough of Franklin Lakes for his examination, hiring and training 

in the amount of $16,167.67.  

 

 NOW, THEREFORE, BE IT RESOLVED by the Mayor and Council of the Borough of 

Maywood, Bergen County, New Jersey, that the Borough Administrator is hereby authorized to sign 

and issue purchase orders to reimburse the Borough of Franklin Lakes for half of the total certified 

costs incurred by the Borough of Franklin Lakes for the examination, hiring and training of Officer 

Michael J. McMahon in the amount of $16,167.67. 

 

CERTIFICATION OF FUNDS 

 

I, Charles Cuccia, Chief Financial Officer of the Borough of Maywood, hereby duly certify that 

fund(s) are available for the above stated contract. Said funds are available from Police O/E – under 

line item 01-2010-25-2402-146. 

 

 

       RESOLUTION #174-18 

RESOLUTION RELEASING PERFORMANCE GUARANTEES/ESCROW FEES TO 

VORNADO MALL, LLC FOR DEVELOPMENT 

AT BERGEN TOWN CENTER 

 

 WHEREAS, the developer of a site at the Bergen Town Center, Vornado Bergen Mall, LLC 

entered into a developers agreement which required the posting of various performance guarantees and 

cash escrow fees;  

 

WHEREAS, the developer having requested a release of said guarantees/escrows and the 

Borough Engineer having provided his advice and consent to same.  

 



 
 

NOW, THEREFORE, BE IT RESOLVED by the Mayor and Council of the Borough of 

Maywood that the Mayor is authorized and directed to execute, and the Borough Clerk shall attest to 

any documentation necessary to release escrow and performance guarantees to Vornado Mall, LLC in 

the amount of $31,297.95.  

 

CERTIFICATION OF FUNDS 

 

I, Charles Cuccia, Chief Financial Officer of the Borough of Maywood, hereby duly certify that 

fund(s) are available. Said funds are available from TD Bank Escrow Account 25-9282-00-9282- 

 

 

RESOLUTION #175-18 

RESOLUTION ADOPTING PERSONNEL POLICIES AND PROCEDURES 

 

WHEREAS, it is the policy of the Borough of Maywood to treat employees and prospective 

employees in a manner consistent with all applicable employment laws and regulations including, but 

not limited to Title VII of the Civil Rights Act of 1964, as amended by the Equal Opportunity Act of 

1972, the Age Discrimination in Employment Act, the Equal Pay for Equal Work Act, the Fair Labor 

Standards Act, the New Jersey Law Against Discrimination, the Americans with Disabilities Act, the 

Family and Medical Leave Act, the Conscientious Employee Protection Act, the Public Employee 

Occupational Safety and Health Act, (the New Jersey Civil Service Act,) (the New Jersey Attorney 

General’s guidelines with respect to Police Department personnel matters,) the New Jersey Workers 

Compensation Act, the Federal Consolidated Omnibus Budget Reconciliation Act (COBRA) and the 

Open Public Meeting Act; and 

 

WHEREAS, the Mayor and Council of the Borough of Maywood has determined that there is 

a need for personnel policies and procedures to ensure that employees and prospective employees are 

treated in a manner consistent with these laws and regulations. 

 

NOW, THEREBY, BE IT RESOLVED by the Mayor and Council of the Borough of 

Maywood that the Personnel Policies and Procedures Manual attached hereto is hereby adopted. 

 

BE IT FURTHER RESOLVED that these personnel policies and procedures shall apply to all 

Borough officials, appointees, employees, volunteers and independent contractors.  In the event there 

is a conflict between these rules and any collective bargaining agreement, personnel services contract 

or Federal or State law, the terms and conditions of that contract or law shall prevail.  In all other 

cases, these policies and procedures shall prevail. 

 

BE IT FURTHER RESOLVED that this manual is intended to provide guidelines covering 

public service by Borough employees and is not a contract.  The provisions of this manual may be 

amended and supplemented from time to time without notice and at the sole discretion of the Mayor 

and Council. 

 

BE IT FURTHER RESOLVED that to the maximum extent permitted by law, employment 

practices for the Borough shall operate under the legal doctrine known as “employment at will.” 

 

BE IT FURTHER RESOLVED that Ronald A. Dario Esq. of Dario, Albert, Metz and 

Eyerman, LLC is hereby appointed as Employment Attorney/Advisor title to advise the Borough in 

personnel matters. 

 

BE IT FURTHER RESOLVED that the Borough Administrator and all 

managerial/supervisory personnel are responsible for these employment practices.  The Employment 

Attorney shall assist the Borough Administrator in the implementation of the policies and procedures 

in this manual. 

 

 

 

 

 

 



 
 

RESOLUTION # 176-18  

A RESOLUTION TO AFFIRM THE BOROUGH OF MAYWOOD’S CIVIL 

RIGHTS POLICY WITH RESPECT TO ALL OFFICIALS, APPOINTEES, 

EMPLOYEES, PROSPECTIVE EMPLOYEES, VOLUNTEERS, INDEPENDENT 

CONTRACTORS, AND MEMBERS OF THE PUBLIC THAT COME INTO 

CONTACT WITH MUNICIPAL EMPLOYEES, OFFICIALS AND 

VOLUNTEERS 

 

WHEREAS, it is the policy of the Borough of Maywood to treat the public, employees, 

prospective employees, appointees, volunteers and contractors in a manner consistent with all 

applicable civil rights laws and regulations including, but not limited to the Federal Civil Rights Act of 

1964 as subsequently amended, the New Jersey Law against Discrimination, the Americans with 

Disabilities Act and the Conscientious Employee Protection Act, and 

 

WHEREAS, the governing body of the Borough of Maywood has determined that certain 

procedures need to be established to accomplish this policy, 

 

NOW, THEREFORE BE IT ADOPTED by the Mayor and Council of the Borough of Maywood 

that: 

 

Section 1: No official, employee, appointee or volunteer of the Borough by whatever title 

known, or any entity that is in any way a part of the Borough shall engage, either directly or 

indirectly in any act including the failure to act that constitutes discrimination, harassment or a 

violation of any person’s constitutional rights while such official, employee, appointee 

volunteer, or entity is engaged in or acting on behalf of the Borough’s business or using the 

facilities or property of the Borough. 

 

Section 2: The prohibitions and requirements of this resolution shall extend to any person or 

entity, including but not limited to any volunteer organization or inter-local organization, 

whether structured as a governmental entity or a private entity, that receives authorization or 

support in any way from the Borough to provide services that otherwise could be performed by 

the Borough. 

 

Section 3: Discrimination, harassment and civil rights shall be defined for purposes of this 

resolution using the latest definitions contained in the applicable Federal and State laws 

concerning discrimination, harassment and civil rights.  

 

Section 4: The Borough Administrator shall establish written procedures for any person to 

report alleged discrimination, harassment and violations of civil rights prohibited by this 

resolution. Such procedures shall include alternate ways to report a complaint so that the person 

making the complaint need not communicate with the alleged violator in the event the alleged 

violator would be the normal contact for such complaints. 

 

Section 5: No person shall retaliate against any person who reports any alleged discrimination, 

harassment or violation of civil rights, provided however, that any person who reports alleged 

violations in bad faith shall be subject to appropriate discipline. 

 

Section 6: The Borough Administrator shall establish written procedures that require all 

officials, employees, appointees and volunteers of the Borough as well as all other entities 

subject to this resolution to periodically complete training concerning their duties, 

responsibilities and rights pursuant to this resolution.  

 

Section 7: The Borough Administrator shall establish a system to monitor compliance and shall 

report at least annually to the governing body the results of the monitoring. 

 

Section 8: At least annually, the Borough Administrator shall cause a summary of this 

resolution and the procedures established pursuant to this resolution to be communicated within 

the Borough. This communication shall include a statement from the governing body 

expressing its unequivocal commitment to enforce this resolution. This summary shall also be 

posted on the Borough’s web site. 



 
 

 

Section 9: This resolution shall take effect immediately. 

 

Section 10: A copy of this resolution shall be published in the official newspaper of the 

Borough in order for the public to be made aware of this policy and the Borough’s commitment 

to the implementation and enforcement of this policy. 

 

 

Council member Morrone moved for the adoptions, seconded by Council member Garofalow. 

 

Council member Ullman questioned Resolution #175-18 regarding “employment at will”. 

 

Attorney Dario and Borough Clerk Pelligra responded and a brief discussion ensued. 

 

Mayor Febre suggested if the JIF allows this term to be removed, we can amend our ordinance prior to 

adoption at our next meeting. 

 

Council member Garofalow stated the Stormwater Outfall Map mentions “Bon Buffet” and asked if it 

should be updated to “Dollar Tree”, the existing business. 

 

Mr. Polyniak responded yes, we will update the map to read “Dollar Tree”. 

 

Council member Garofalow questioned Resolution #174-18 regarding the release of funds to Vornado 

Mall, LLC.  

 

Mr. Polyniak responded in 2015 our office recommended the bond be released because all 

improvements had been completed. 

 

Attorney Dario explained there were punch list items that had to be addressed; however, the remaining 

money has been held in a special account and can now be released.  

 

 

Roll call vote was taken and so carried by unanimous roll call vote. 

 

 

INTRODUCTION OF ORDINANCES 

 

ORDINANCE #11-18 

“AN ORDINANCE AMENDING THE BOROUGH OF MAYWOOD  

MUNICIPAL CODE SO AS TO REVISE CODE SECTION 312-13” 
 

BE IT ORDAINED BY THE BOROUGH COUNCIL OF THE BOROUGH OF 

MAYWOOD, IN THE COUNTY OF BERGEN AND STATE OF NEW JERSEY, AS 

FOLLOWS: 

 

WHEREAS, Chapter 312-13 entitled “STOP INTERSECTIONS” of the Borough of Maywood Code 

provides and enumerates intersections that are controlled by a “stop sign” traffic control device.  

 

WHEREAS, subsection “B” of  Chapter 312-13 of the Borough of Maywood Code provides for and 

enumerates intersections that requires traffic in all directions of the intersection to come to a complete 

stop before proceeding .  

 

WHEREAS, the Mayor and Council of the Borough of Maywood, on advice of the Chief of the 

Maywood Police Department and the Borough Engineer, wishes to amend Chapter 312-13 (B) of the 

Borough of Maywood Code to add three (3) additional intersections that requires traffic in all 

directions of the intersection to come to a complete stop before proceeding. 

 

NOW, THEREFORE, BE IT ORDAINED by the Mayor and Council of the Borough of Maywood, 

County of Bergen, State of New Jersey, as follows: 



 
 

Section 1: Chapter 312-13 subsection B of the Borough of Maywood Code is amended to add three (3) 

additional intersections that requires traffic in all directions of the intersection to come to a complete 

stop before proceeding and be subject to enforcement pursuant to local and state traffic law. 

 

Section 2: The schedule of roadways included and contained in Chapter 312-13 (B) shall be amended 

by adding the following intersections to the schedule:  
 

Intersection      

1. Oak Avenue and Parkway 

2. Poplar Avenue and Thoma Avenue 

3. Poplar Avenue and Taplin Avenue  

 

Section 3: Signage 

All municipal signs shall be added/augmented to reflect these changes.  

 

Section 4. All ordinances or parts of ordinances which are in conflict with this ordinance or are 

inconsistent with any of the provisions hereof, are hereby repealed. 

Section 5. This ordinance shall take effect immediately when duly published and as regulated by law. 

 

ORDINANCE # 12-18 

AN ORDINANCE TO AMEND CHAPTER 52 ENTITLED “PERSONNEL POLICIES” 

 OF THE BOROUGH OF MAYWOOD CODE IN THE BOROUGH OF MAYWOOD, 

 STATE OF NEW JERSEY 

 

BE IT ORDAINED BY THE BOROUGH COUNCIL OF THE BOROUGH OF 

MAYWOOD, IN THE COUNTY OF BERGEN AND STATE OF NEW JERSEY, AS 

FOLLOWS: 

 

WHEREAS, Borough of Maywood Code Chapter 52 entitled “Personnel Policies ”  provides for 

personnel policies of all employees of the Borough of Maywood; and  

 

WHEREAS, from time to time the Mayor and Council of the Borough of Maywood revise and update 

these policies based upon the recommendations of the Municipal Excess Liability Joint Insurance 

Fund;  

 

NOW, THEREFORE, BE IT ORDAINED by the Mayor and Council of the Borough of Maywood, 

Bergen County, New Jersey, as follows:  

 

Section 1.  Chapter 52 subchapter 79 is removed from reserved and the following language shall be 

added and shall read as: 

§52.79.6 ANTI-DISCRIMINATION POLICY: 

 

The Borough of Maywood is committed to the principle of equal employment opportunity and 

anti-discrimination pursuant to Title VII of the 1964 Civil Rights Act as amended by the Equal 

Opportunity Act of 1972 and the New Jersey Law Against Discrimination as amended by the 

New Jersey Pregnant Worker’s Fairness Act (LAD).  Under no circumstances will the Borough 

discriminate on the basis of sex, race, creed, color, religion, national origin, ancestry, age, 

marital or political status, affectional or sexual orientation, domestic partnership status, civil 

union status, atypical heredity, cellular or blood trait, genetic information, disability (including 

AIDS or HIV infection), pregnancy (including pregnancy related medical condition), 

childbirth, breastfeeding, liability for service in the United States armed forces, gender identity 

or expression, and/or any other characteristic protected by law.  Decisions regarding the hiring, 

promotion, transfer, demotion or termination are based solely on the qualifications and 

performance of the employee or prospective employee.  If any employee or prospective 

employee feels they have been treated unfairly, they have the right to address their concern 

with their supervisor, or if they prefer their Department Head, Borough Administrator or the 

Borough Attorney or the Borough’s Employment Attorney.  
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Section 2.  The Preamble (consisting of all language prior to subsection “A”) Chapter 52 subchapter 

75 is stricken and replaced with the following language which shall now read as: 

 

Preamble: In compliance with the Americans with Disabilities Act, the ADA Amendments Act 

and the New Jersey Law Against Discrimination as amended by the New Jersey Pregnant 

Worker’s Fairness Act (LAD), the Borough does not discriminate based on disability, 

pregnancy, pregnancy related medical condition or childbirth.  The Borough will endeavor to 

make every work environment handicap assessable and all future construction and renovation 

of facilities will be in accordance with applicable barrier-free Federal and State regulations and 

the Americans with Disabilities Act Accessibility Guidelines, as well as the ADA Amendments 

Act. 

 

It is the policy of the Borough to comply with all relevant and applicable provisions of the 

Americans with Disabilities Act, the ADA Amendments Act and LAD.  We will not 

discriminate against any employee or job applicant with respect to any terms, conditions, or 

privileges of employment on the basis of a known or perceived disability, pregnancy, 

childbirth, breastfeeding, or pregnancy related medical condition.  We will also make 

reasonable accommodations to known physical or mental limitations of all employees and 

applicants with disabilities or pregnant, provided that the individual is otherwise qualified to 

safely perform the essential functions of the job and also provided that the accommodation does 

not impose undue hardship on the Borough. 

 

The Borough Administrator shall engage in an interactive dialogue with disabled/pregnant 

employees and prospective disabled/pregnant employees to identify reasonable 

accommodations or their respective physician.  In the case of an employee breastfeeding her 

infant child, the accommodation shall include reasonable break time each day to the employee 

and a suitable room or other location with privacy, other than a toilet stall, in close proximity to 

work area for the employee to express breast milk for the child.    

 

All decisions with regard to reasonable accommodation shall be made by the Borough 

Administrator.  Employees who are assigned to a new position as a reasonable accommodation 

will receive the salary for their new position.  The Americans with Disabilities Act does not 

require the Borough to offer permanent “light duty”, relocate essential job functions, or provide 

personal use items such as eyeglasses, hearing aids, wheelchairs, etc.    

 

Employees should also offer assistance, to the extent possible, to any member of the public 

who requests or needs an accommodation when visiting Borough facilities.  Any questions 

concerning proper assistance should be directed to the Borough Administrator.  

 

Section 3.  Chapter 52 subchapter 79.4 is stricken in its entirety and replaced with the following 

language and shall now read as: 

 

§ 52-79.4 Communication Media Policy/ Social Media Policy: 

 

The Borough’s Communication Media are the property of the Borough and, as such, are to be 

used for legitimate business purposes only.  For purposes of this Communication Media Policy, 

“Communication Media” includes all electronic media forms provided by the Borough, such as 

cell phones, smart phones, computers, electronic tablets, access to the internet, voicemail, email, 

and fax. Employees are restricted from accessing or using the company’s Communication Media 

for personal purposes during company time on company equipment without prior authorization 

from the Administration to do so. 

 

All data stored on and/or transmitted through Communication Media is the property of the 

Borough.  For purposes of this policy, “Data” includes “electronically-stored files, programs, 

tables, data bases, audio and video objects, spreadsheets, reports and printed or microfiche 

materials which serve a Borough business purpose, regardless of who creates, processes or 

maintains the data, or whether the data is processed manually or through any of the Borough’s 

mainframe, midrange or workstations; servers, routers, gateways, bridges, hubs, switches and 

other hardware components of the Borough’s local or wide-area networks.” 
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The Borough respects the individual privacy of its employees.  However, employee 

communications transmitted by the Borough’s Communication Media are not private to the 

individual.  All Communication Media and all communications and stored information 

transmitted, received, or contained in or through such media may be monitored by the 

Borough.  The Borough reserves the absolute right to access, review, audit and disclose all 

matters entered into, sent over, placed in storage in the Borough’s Communication Media. 

By using the Borough’s equipment and/or Communication Media, employees consent to have 

such use monitored at any time, with or without notice, by Borough personnel.  The existence of 

passwords does not restrict or eliminate the Borough’s ability or right to access electronic 

communications.  However, pursuant to New Jersey law the Borough cannot require the 

employee to provide the password(s) to his/her personal account(s).    

 

All email, voicemail and Internet messages (including any technology-based messaging) are 

official documents subject to the provisions of the Open Public Records Act (NJSA 47:1A-1).  

Employees of the Borough are required to use the assigned municipal email account for ALL 

Borough business and correspondence.  The use of private email accounts for ANY Borough 

business or during business hours is strictly prohibited. Employees are hereby advised that if 

they conduct work-related business on their personal emails, cell phones, or other personal 

Communication Media, it is also subject to the provisions of the Open Public Records Act.  

However, nothing in this social media policy prevents employees from using his/her own 

personal Communication Media during the employee’s non-working hours to engage or 

participate in protected concerted activities pursuant to the National Labor Relations Act.  

Protected concerted activities include when an employee addresses group concerns with the 

employer; forms, joins or helps a labor organization; initiates, induces or prepares for group 

action; or speaks on behalf of or represents other employees.  Nevertheless, employees are 

encouraged to resolve workplace grievances internally by discussing issues with their supervisor 

and/or the Administration, and are asked to refrain from posting comments or materials on 

Communication Media that can be viewed as malicious, obscene, threatening, intimidating, or 

that could create a hostile work environment on the basis of race, sex, disability, religion or any 

other status protected by law if the employee chooses to address their grievances using 

Communication Media. 

 

Employees can only use the Borough’s Communication Media for legitimate business purposes.  

Employees may not use Borough’s Communication Media in any way that is defamatory, 

obscene, or harassing or in violation of any Borough rules or policy.  Examples of forbidden 

transmissions or downloads include sexually-explicit messages; unwelcome propositions; ethnic 

or racial slurs; or any other message that can be construed to be harassment or disparaging to 

others based on their actual or perceived age, race, religion, sex, sexual orientation, gender 

identity or expression, genetic information, disability, national origin, ethnicity, citizenship, 

marital status or any other legally recognized protected basis under federal, state or local laws, 

regulations or ordinances.  Further, discriminatory remarks, harassment, bullying, threats of 

violence and similar behavior that is not tolerated in the workplace are also not acceptable 

through Communication Media, whether same is performed on the Borough’s equipment or on 

the employee’s own personal Communication Media.   

 

All employees, who have been granted access to electronically-stored data, must use a logon ID 

assigned by Borough.  Certain data, or applications that process data, may require additional 

security measures as determined by the Borough.  Employees must not share their passwords; 

and each employee is responsible for all activity that occurs in connection with their passwords. 

 

Information security is necessary to protect the Borough’s information (data and software) from 

accidental or intentional unauthorized disclosure, modification, or loss. Information security is 

managed under guidelines dealing with identification, authentication, authorization, production 

environment, and ability to audit.  All employees should be familiar with such security measures 

adopted by the Borough 

 

All employees may access only data for which the Borough has given permission.  All 

employees must take appropriate actions to ensure that Borough data is protected from 

unauthorized access, use or distribution consistent with these policies. Employees may not access 

or retrieve any information technology resource and store information other than where 



 
 

authorized.  All Borough data must be stored centrally as required by Borough.  This provides 

greater security, and ensures backup of all Borough data is performed. 

 

Employees must not disable anti-virus and other implemented security software for any reason, 

in order to minimize the risk of introducing computer viruses into the Borough’s computing 

environment. 

 

Employees may not install, modify or remove ANY hardware device, software application, 

program code, either active or passive, or a portion thereof, without the express written 

permission from the Borough.  Employees may not upload, download, or otherwise transmit 

commercial software or any copyrighted materials belonging to parties outside of the Borough, 

or licensed to the Borough.  Employees shall observe the copyright and licensing restrictions of 

all software applications and shall not copy software from internal or external sources unless 

legally authorized.  Workstation settings and configurations and network settings must not be 

modified by unauthorized employees.   Internet security settings (where applicable) must not be 

changed.  The foregoing includes but is not limited to the systems Network ID (or Computer 

Name), IP Address, Gateway and DNS addresses etc. 

 

Social Media and its uses in government and daily life are expanding each year; however, 

information posted on a website is available to the public; therefore, employees must adhere to 

the following guidelines for their participation in social media. Only those Employees directly 

authorized by the Administration may engage in social media activity during work time through 

the use of the Borough’s Communication Media, as it directly relates to their work and it is in 

compliance with this policy. 

 

Employees must not reveal or publicize confidential Borough information. Confidential 

proprietary or sensitive information may be disseminated only to individuals with a need and a 

right to know, and where there is sufficient assurance that appropriate security of such 

information will be maintained. Such information includes, but is not limited to the transmittal of 

personnel information such as medical records or related information. In law enforcement 

operations, confidential, proprietary or sensitive information also includes criminal history 

information, confidential informant identification, and intelligence and tactical operations files. 

 

No Borough employee shall post internal working documents to social media sites. This 

includes, but is not limited to, screenshots of computer stations, pictures of monitors and/or 

actual documents themselves without the prior approval of the Borough Administrator. In 

addition employees are prohibited from releasing or disclosing any photographs, pictures, digital 

images of any crime scenes, traffic crashes, arrestees, detainees, people or job related incident or 

occurrence taken with the Borough’s Communication Media to any person, entity, business or 

media or Internet outlet whether on or off duty without the express written permission of the 

Borough Administrator. Except in “emergency situations, “Employees are prohibited from taking 

digital images or photographs with media equipment not owned by the Borough.  

 

For  purposes  of  this  section,  an  “emergency  situation”  involves  a  sudden and unforeseen 

combination of circumstances or the resulting state that calls for immediate action, assistance or 

relief, and may include accidents, crimes and flights from accidents or crimes and the employee 

does not have access to the Borough’s Communication Media. If such situation occurs, employee 

agrees that any images belong to the Borough and agree to release the image to the Borough and 

ensure its permanent deletion from media device upon direction from the Borough.  

 

No media advertisement, electronic bulletin board posting, or any other communication 

accessible via the Internet about the Borough or on behalf of the Borough, through the use of the 

Borough’s Communication Media may be issued unless it has first been approved by the 

Borough’s Administration.  Specifically, employees are forbidden from using the Borough’s 

Communication Media to impersonate the employer; to make statements on behalf of the 

employer without authorization; and/or to make statements that can be construed as establishing 

what the employer’s official position or policy is on any particular issue.  In addition, employees 

are prohibited from placing or posting on the Internet through the employer’s Communication 

Media or the employee’s own personal media, either during working or non-working hours, any 

employer-related confidential, sensitive or other employer information of a proprietary nature, 



 
 

including but not limited to employer records or documents, trade secrets, internal reports, tips 

based on inside information that may be considered insider trading, screenshots of computer 

stations, pictures of monitors and/or actual documents of the employer, any photographs, 

pictures, digital images of any crime scenes, traffic crashes, arrestees, detainees, people or job-

related incidents or occurrences. 

 

Because (authorized) postings placed on the Internet through use of the Borough’s 

Communication Media will display on the Borough’s return address, any information posted on 

the Internet must reflect and adhere to all of the Borough’s standards and policies. 

 

All users are personally accountable for messages that they originate or forward using the 

Borough’s Communication Media. Misrepresenting, obscuring, suppressing, or replacing   a   

user’s   identity on   any Communication   Media   is prohibited. “Spoofing” (constructing 

electronic communications so that it appears to be from someone else without a legitimate 

authorized purpose and authorized by the Borough Administrator is prohibited). 

 

Employees must respect the laws regarding copyrights, trademarks, rights of public Borough and 

other third-party rights. Any use of the Borough’s name, logos, service marks or trademarks 

outside the course of the employee’s employment, without the express consent of the Borough, is 

strictly prohibited. To minimize the risk of a copyright violation, employees should provide 

references to the source(s) of information used and cite copyrighted works identified in online 

communications. 

 

If employees choose to identify themselves as a Borough employee on their personal social 

media accounts and even those that do not should be aware that he or she may be viewed as 

acting on behalf of the Borough, as such no employee shall knowingly represent themselves as a 

spokesperson of the Borough, post any comment , text, photo, audio, video or other multimedia 

file that negatively reflects upon the Borough expresses views that are detrimental to the 

Borough’s mission or undermine the public trust or is insulting or offensive to other individuals 

or to the public in regard to religion, sex, race or national origin. Borough employees are 

encouraged to exercise extreme caution posting photographs of themselves in uniform or in 

situations where they can be readily identified as Township employees. 

 

To the extent that employees use social media outside their employment while engaging in 

protected concerted activities as defined above, employees will not be subject to discipline or 

retaliation for expressing views, opinions, and/or facts surrounding the Borough’s employment 

policies.  For all other communications by employees on personal social media sites in which 

matters related to the Borough are discussed, employees must add a disclaimer on the front page 

stating that the posting does not express the views of the Borough, and that the employees are 

expressing their own personal views.  For example:  “The views expressed on this website/web 

log are mine alone and do not necessarily reflect the views of my employer.”  The disclaimer 

must be placed in a prominent position and repeated for each posting that is expressing an 

opinion related to the Borough or the Borough’s business, with the exception of postings and 

social media communications by employees engaging in protected concerted activities.  

Employees are advised that if they post information on social media that is in violation of either 

the terms and conditions of the within social media policy, or in violation of federal, state, or 

local laws, the disclaimer will not shield them from disciplinary action.  However, no retaliation 

or discipline will result if and when employees are engaging in protected concerted activity, 

and/or choose to report inappropriate social media activities to the Borough Administration. 

 

Nothing in these policies is designed to interfere with, restrain, or prevent social media 

communications by employees engaging in protected concerted activities regarding wages, 

hours, or other terms and conditions of employment pursuant to the National Labor Relations 

Act.  All Borough employees have the right to engage in or refrain from such activities. 

 

Use of Internet: 
 

The Borough provides Internet access to its employees in order to make available a vast array of 

information resources and to allow participation in and access to increasing county and state 

resources. 



 
 

 

Employees must comply with all policies adopted by the Borough, including but not limited to 

policies regarding prohibition of discrimination and harassment and all applicable federal, state 

and local laws, including laws governing the transmission and dissemination of information 

while accessing the Internet. 

 

Employees who are using Internet may not:   

 Use the network to make unauthorized entry into other computational, 

informational or communication services or resources; 

 Distribute unsolicited advertising;  

 Invade the privacy of others;  

 Make any attempt to damage computer equipment or software; 

 Engage in any activity that is harassing or defamatory; 

 Use the Internet for any illegal activity, including violation of copyright or other 

rights of third parties, or in a manner inconsistent with the Township’s tax-

exempt status or its proper operation; and/or 

 Download unauthorized software, fonts, templates or scripts. 

 

As stated in the Communications Policy above the Borough reserves the right to monitor the 

employee’s Internet usage.   In addition the Borough has the right to restrict access to specific 

types of prohibited content through the use of a content filtering system.  

 

Section 3. Severability. 
 

If any section, subsection, paragraph, sentence, clause or phrase of this Ordinance shall be declared 

invalid for any reason whatsoever, such decision shall not affect the remaining portions of this 

Ordinance which shall continue in full force and effect, and to this end the provisions of this Ordinance 

are hereby declared to be severable. 

 

Section 4. This ordinance shall be effective upon passage.  

 

 

Council member Garofalow moved for the introductions; seconded by Council member Ullman; and 

so carried by unanimous roll call vote.  

 

 

BE IT RESOLVED by the Mayor and Council of the Borough of Maywood that Ordinance # 11-18 

and #12-18, pass on first reading and that said Ordinances will be further considered for final passage 

at  a meeting of the Mayor and Council to be held on December 4, 2018 at 7:30 pm at the Borough 

Hall, 15 Park Avenue, Maywood, New Jersey at which time and place all persons interested therein 

will be given an opportunity to be heard concerning the same, and that the Borough Clerk is hereby 

authorized and directed to advertise the same according to law. 

 

 

NEW BUSINESS 

 

 

OLD BUSINESS 

 

Council member Garofalow questioned the grant that is available for electric car chargers. 

 

Mayor Febre responded he wanted to find out from Administrator Stern what impact the cost of the 

electricity would have on the borough before placing the resolution on the agenda. 

 

Council member Garofalow asked about the North Bergen power plant resolution. 

 

Mayor Febre responded he is waiting for further information from Administrator Stern before placing 

it on the next agenda. 

 



 
 

Mayor Febre stated he will be providing information to the council on permanent solar speed signs to 

be installed on Spring Valley Avenue; adding he would like a resolution to be placed on the next 

agenda.  

 

MISCELLANEOUS BUSINESS 

 

 

CLOSED SESSION - IF APPLICABLE 

 

NONE 

 

ADJOURNMENT 

 

Council member Lindenau moved the meeting be adjourned; seconded by Council member Garofalow 

and so carried at 8:34 pm. 

 

 

 

 

 

 

 

 

 

 

      

 

         Borough Clerk 


